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NOTICE FOR WASTE MANAGEENT LICENCE, ATMOSPHERIC EMISSION LICENCE, WATER USE AUTHORISATION 
AND ENVIRONMENTAL AUTHORISATION APPLICATIONS FOR WASTE WORK HAZARDOUS DISPOSAL FACILITY 

AND TREATMENT OF HEALTH CARE RISK WASTE TO BE LOCATED AT FARM NO. JJO1 IN DLUDLUMA 
COMMERCIAL AREA, NKOMAZI LOCAL MUNICIPALITY AND THE EHLANZENI DISTRICT MUNICIPALITY 

WITHIN THE MPUMALANGA PROVINCE.
Ref No.: 12/9/11/L20020510029/6/N

Notice is hereby given in terms of section 41 of the national environmental Management Act, 1998 Act no. 107 of 1998 for the application for waste 
management licence which requires Scoping And Environmental Impact Assessment Process to be undertaken in terms of National Environmental 
Management: Waste Act, 2008 Act No.59 of 2008 for waste management activities listed under Category A and B of the Government Notice 921. 
Furthermore, notice is given in terms of the national Environmental Management: Air Quality act, 2004 Act No. 39 of 2004 for the application of 
atmospheric Emission Licence for Air Quality listed activities prescribed under the said Act. And lastly, notice is given in terms of the National 

Environmental Management Act, 1998 Act No. 107 of 1998 for the application of Environmental Authorisation for EIA listed activities prescribed under the 
said Act, notice is hereby given in terms of section 40 and 41 of the National Water Act (36 of 1998) (NWA) for the Water Use License Application (WULA) 
for water uses listed under Section 21 of NWA. The above application for Waste Management  Licence, Atmospheric Emission Licence and Environmental 

Authorization for Waste Work (Pty) Ltd Treatment and Incineration  of Health Care Risk Waste and also disposal Waste both Hazardous and General 
waste facility will be located at Nkomazi Local Municipality and the Ehlanzeni District Municipality within the Mpumalanga Province and Waste Manage-
ment Licence, Environmental Authorisation and Atmospheric Emission Licence will be lodged to the National Department of Environment Forestry and 
Fisheries and while Water Use Licence will be lodged at the Department of Water and Sanitation for review  and decision making regarding granting of 

waste management, Environmental Authorisation, Atmospheric Emission Licences and Water Use Licence.Environmental Management listed activities to 
be applied for In terms of the National Environmental Management Act (Act 107 of 1998) under Environmental Impact Assessment Regulation, GN 325, 

under Listing Notice No.2, the following activities require environmental authorisation in terms of Section 24 of the National Environmental 
Management Act (Act 107 of 1998):

• Activity 15: The clearance of an area of 20 hectares or more of indigenous vegetation, excluding where such clearance of 
indigenous vegetation is required for—
i. the undertaking of a linear activity; or
ii. Maintenance purposes undertaken in accordance with a maintenance management plan.

Waste management listed activities to be applied for in terms of In terms of the National Environmental 
Management: Waste Act (Act 59 of 2008), under GNR. 921 under Category A and B are as follows: 

• GN 921 of 2013          Category A(1)  Storage of general waste in lagoons 
• GN 921 of 2013          Category A 3 (3)  Recycling of general waste at a facility that has an operational in excess of 500m3  
    excluding recycling that takes place an integral part of an internal manufacturing  
    process within the same premises 
• GN 921 of 2013          Category B 4 (1):  Storage of hazardous waste in a lagoon excluding storage of effl uent, wastewater or  
    sewage 
• GN 921 of 2013          Category B 4 (3):  The recovery of waste including the refi ning, utilisation, or co-processing of waste at  
    a facility that processes in excess of 100 tons of general waste per day or in excess  
    of  1 ton of hazardous waste per day, excluding recovery that takes place as an  
    integral part of an internal manufacturing process with the same premises 
• GN 921 of 2013          Category B 4 (4):  The treatment of hazardous waste in excess of 1 ton per day calculated as a 
    monthly average; using any form of treatment excluding the treatment of effl uent,  
    wastewater or sewage
• GN 921 of 2013          Category B 4 (6):  The treatment of general waste in excess of 100 tons per day calculated as a  
    monthly average, using any form of treatment
• GN 921 of 2013          Category B 4 (7):  The disposal of any quantity of hazardous waste on land
• GN 921 of 2013          Category B 4  (8)  The disposal of general waste to land covering an area in excess of 200m2 and with  
    a total capacity exceeding 25 000 tons;
• GN 921 of 2013          Category B 4 ( 10)  The construction of a facility for a waste management activity listed in Category A  
    and B of this schedule (not in isolation to associated waste management activity)

In terms of the National Environmental Management: Air quality Act (Act 39 of 2004), the following activities require 
Atmospheric Emission Licence in terms of Section 37 of the said Act:
• Category 8, Sub-category 8.1: Thermal treatment of Hazardous and general waste 
Water uses to be applied for in terms of section 21 of the NWA:
• Section 21(a): taking water from a water resource; and
• Section 21(b): storing water.
The Interested and Affected Parties have been given commenting period from 24 February 2020 until 24 March 2020. 
Applicant: Waste Work (Pty) Ltd, P.O Box 1354, Hazyview, 1242

Consultant
Mr. Vuledzani Ramukumba, Environmental Consultant, ESCON Consulting (Pty) Ltd

210 Amarand Avenue, Pegasus Building, Menlyn Maine, Waterkloof Glen, Pretoria, 0081
E-mail: vule@escon.org.za/ rvuledzanironald.1@gmail.com 

Cell: 082 2616645, Fax: 086 538 2589 
You are hereby requested to submit your name and contact details as well as the organization you are representing to ensure 

that you are identifi ed as interested and affected party (I&AP).Should you require any further information, please do not 
hesitate to contact the above.

By Kabelo Khumalo 

The � ght between Ithuba Holdings – 
holders of the lucrative National Lot-
tery licence – and Hosken Consolidat-
ed Investments (HCI) for the control of 
the lo� ery looks set 
to drag on. This is as 
a result of the Joburg 
High Court dismiss-
ing Ithuba and its 
management com-
pany Zamani’s bid 
to compel arbitra-
tors who last year 
ruled that HCI had 
the right to take over 
the management of 
the lo� ery to disclose 
their notes which in-
formed the ruling.

The arbitrators 
– Meyer Joffe, Lex 
Mpati and Phillip 
Boruchowitz, all re-
tired judges  – ruled 
last year that HCI is 
entitled to exercise 
its “step-in” rights 
a� er it accused Ithu-
ba of breaching the 
funding agreement 
by se� ling a � ve-year 
loan it received from 
HCI sooner than 
agreed. 

The step-in rights 
as per the arbitration 
order allow HCI to 
appoint directors of 
Zamani and Ithuba 

and to exercise full management control 
over the companies. 

Judge David Unterhalter, in his judg-
ment, said arbitrators’ notes are “privi-
leged” and do not form part of the record 
of proceedings. 

“The arbitrators’ notes are too remotely 
connected to the award and the system-
ic harm to the freedom with which arbi-
trators should be permi� ed to approach 

Battle to control Lotto   drags on

High court dismisses bid 
for disclosure of notes

Lepelle-Nkumpi Local Municipality is situated in the Capricorn District Municipality of Limpopo Province. The Municipalityboost great tourism 
development potential and also ever increasing discovery of both underground and surface mineral deposits. It is also the seat of the Limpopo 
Provincial Legislature and situate south east of Polokwane.

PLANNING AND LED EXECUTIVE MANAGER: PLANNING AND LED
The fi xed-term employment contract for fi ve (5) years and the incumbent shall be expected to sign an employment contract, a performance agree-
ment and complete the disclosure of fi nancial interest form.
ANNUAL TOTAL REMUNERATION PACKAGE: R857 571.00(minimum) or R980 082.00 (midpoint) or R1 102 590. 00 (maximum). The offer of 
remuneration will be determent by competence and current salary earnings read together with the guidelines as set out in Government Gazette No. 
42023 dated 8 November 2018.

REQUIREMENTS: A Bachelor of Science degree in Building sciences / Architect or Bachelor Degree in Town and Regional planning or Develop-
ment studies, or equivalent. Five (5) years’ experience at a middle management level and have proven successful Professional Developmental / 
Town and Regional Planning experience. Project management certifi cate or diploma or Registration as a Professional Planner in accordance with the 
Planning Profession Act, 2002 (Act 36 of 2002) and or registration with a recognized relevant professional body will be an added advantage. A Qual-
ifi cation relating to the National Treasury Competency Requirements for Senior Offi cials i.e CPMD / MFMP / ELMDP will be an added advantage. A 
code EB driver’s license. Computer literacy.

KNOWLEDGE AND COMPETENCIES:
Good knowledge and understanding of relevant policy and legislation. Good knowledge and understanding of institutional governance systems and 
performance management. Good knowledge of SCM Regulations and PPPF Act 2000 (Act No.5 of 2000). Knowledge of geographical information 
systems. Knowledge of spatial, town and development planning. Must have extensive knowledge of the public offi ce environment. Must possess 
proven skills in respect of planning and organizing, problem solving, presentation, confl ict resolution,
communication, strategic leadership, fi nancial management, governance, risk and change management, program and project management, and 
people management.

KEY PERFORMANCE AREAS:
Provide strategic leadership in Development and Town Planning directorate. Responsible for development planning, LED, land use management and 
planning human settlement. Administration and development of Spatial Development Framework and related Town Planning functions. Develop and 
maintain GIS. Formulation of development policies, strategies and action plans. Stimulate the local economy by promoting job creation, investment 
and the development of SMME’s, marketing and tourism. The successful candidate shall report to the Municipal Manager. 

Lepelle - Nkumpi Local Municipality is an equal opportunity affi rmative action employer. It is our intention to promote representation (race, gender and 
disability) in the municipality through fi lling of this position. The municipality reserves the right not to fi ll any of the advertised positions. Applications 
must be submitted on an offi cial application form obtainable from the municipal website (www.lepelle-nkumpi.gov.za) and must be accompanied by 
comprehensive curriculum vitae, certifi ed copies of academic qualifi cations (including computer literacy certifi cate), academic records, Identity Doc-
ument and driver’s license. Short listed candidates will be required to produce original copies of qualifi cations and identity document on or before the 
appointment. NB: When you apply for this post, you give the municipality consent to process your personal information. The successful candidate will
be subjected to security screening, NB: Shortlisted candidates will be subjected to a compulsory security vetting; reference checks by contacting 
current or previous employer; validity of qualifi cations; verifying whether a candidate has been dismissed previously for misconduct or poor perfor-
mance. Recommended candidates will be subjected to competency assessment test. The successful candidate will be required to submit disclosure 
of fi nancial interest, be expected to sign an employment contract and performance
agreement. Correspondences will only be entered into with shortlisted candidates. Applicants will be penalised for canvassing.
All enquiries must be directed to Ms. MV Muparutsa - (015) 633 4533 and Mr. CR Mphahlele - (015) 633 4522. if you don’t hear from us
within two months after the closing date, please accept that your application was unsuccessful and Correspondence will be entered into
with short listed candidates only. The shortlisted candidates will be subjected to screening and vetting process to determine suitability.

FAXED AND E-MAIL APPLICATIONS ARE NOT ACCEPTABLE, LEPELLE-NKUMPI IS AN EQUAL OPPORTUNITY EMPLOYER.
People from the designated group are urged to apply.

CLOSING DATE: 20 MARCH 2020

LEPELLE-NKUMPI
LOCAL MUNICIPALITY

www.lepelle-nkumpi.gov.za

LEPELLE-NKUMPI
LOCAL MUNICIPALITY

www.lepelle-nkumpi.gov.za

Lepelle-Nkumpi Local Municipality is situated in the Capricorn District Municipality of Limpopo Province. The Municipality 
boost great tourism development potential and also ever increasing discovery of both underground and surface mineral 
deposits. It is also the seat of the Limpopo Provincial Legislature and situate south east of Polokwane.

THE FOLLOWING VACANT POST EXISTS FOR FILLING BY SUITABLY QUALIFIED AND EXPERIENCED CANDIDATES 
INTERNAL AND EXTERNAL

ADVERT SIZE
HEIGHT - 145 mm
WIDTH - 94 mm

MUNICIPAL MANAGER'S OFFICE
MUNICIPAL MANAGER

Fixed –term employment contract for (2) years and the incumbent shall be expected to sign an employment contract, a performance two
agreement and complete the disclosure of financial interest form.
ANNUAL TOTAL REMUNERATION PACKAGE: R1 038 509.00 (minimum) or R1 193 690.00 (midpoint) or R1 348 869.00 
(maximum) per annum

(The offer of remuneration will be determined by competence and current salary earnings read together with the guidelines as set out in 
Government Gazette Number 42023 dated 8 November 2018.

REQUIREMENTS: B-degree in Public administration/ Political Science/ Social Sciences/ Law or relevant equivalent qualification and 
minimum competency levels a Five (5) years experience at a senior s set out Government Gazette Number 29967 dated 15 June 2007. 
management level in local government environment and have proven successful institutional transformation within public and private 
sector. The successful candidates will be required to sign a performance agreement.
In addition of the requirements Local Government: Regulation on Appointment and Conditions of Employment of Senior Managers, 
Chapter 3 section 16(1) prescribes that “the candidates recommended for appointment to the post of a senior manager must undergo a 
competency assessment.”
KNOWLEDGE: Extensive Knowledge on legislation patterning to local government and financial management, Service delivery 
innovations and strategic Capabilities. Good knowledge of local government performance management system. Proven ability to 
communicate and negotiate at all levels of government. Good knowledge of councillors operation and delegation of powers. King lll 
code. Advanced understanding of institutional government system and performance management. Advanced understanding of 
councillor operations. Good governance. Audit and risk management establishment and functionality as well as budget and finance 
management.   
CORE COMPETENCIES: Customer management, Ethics, Integrity and professionalism. Impact influence. Governance and risk 
management, services delivery. Critical thinking. Financial management, knowledge and information management. Negotiations and 
conflict resolutions. People management. Planning and organizing. 
KEY RESPONSIBILITIES: As the accounting officer and head of Administration, the incumbent will take the responsibility for overall 
performance in the following areas: Formulating and developing an economically suitable effective and efficient integrated 
Development plan. Developing and implementing the Municipality's performance management system. Managing the municipal 
finance management Act, Municipal system act, and other relevant legislations applicable to the municipality. Managing the provision of 
services to the communities in the affairs of the municipalities. Developing and maintaining a system to assess community satisfaction 
with municipal services. Managing, appointing and maintain staff discipline. Ensuring effective and efficient utilization of the resources 
of the municipality. Promoting sound labour relations and compliances by municipality with applicable labour legislation .Advising office 
bearers with regards to the legal implications of council decisions. Managing communications between office bearers and personnel 
.Administering and overseeing the implementation of municipal policies, by law and other relevant provincial and national legislation. 
Ensuring sound management of all asssets, income and expenditure of the municipality, managing the municipality in the efficient and 
effective manner, implementing the strategic goals of the Municipality through cooperative and innovative teamwork.

Lepelle - Nkumpi Local Municipality is an equal opportunity affirmative action employer. It is our intention to promote representation 
(race, gender and disability) in the municipality through filling of this position. The municipality reserves the right not to fill any of the 
advertised positions. Applications must be submitted on an official application form obtainable from the municipal website 
(www.lepelle-nkumpi.gov.za) and must be accompanied by comprehensive curriculum vitae, certified copies of academic qualifications 
(including computer literacy certificate), academic records, Identity Document and driver's license. Short listed candidates will be 
required to produce original copies of qualifications and identity document on or before the appointment. 

NB: When you apply for this post, you give the municipality consent to process your personal information. The successful candidate will 
be subjected to security screening, NB: Shortlisted candidates will be subjected to a compulsory security vetting; reference checks by 
contacting current or previous employer; validity of qualifications; verifying whether a candidate has been dismissed previously for 
misconduct or poor performance. Recommended candidates will be subjected to competency assessment test. The successful 
candidate will be required to submit disclosure of financial interest, be expected to sign an employment contract and performance 
agreement. Correspondences will only be entered into with shortlisted candidates. Applicants will be penalised for canvassing.

All enquiries must be directed to Ms. MV Muparutsa - (015) 633 4533 and Mr. CR Mphahlele - (015) 633 4522. if you don't hear from us 
within two months after the closing date, please accept that your application was unsuccessful and Correspondence will be entered into 
with short listed candidates only.  The shortlisted candidates will be subjected to screening and vetting process to determine suitability.
FAXED AND E-MAILAPPLICATIONS ARE NOT ACCEPTABLE, LEPELLE-NKUMPI IS AN EQUAL OPPORTUNITY EMPLOYER.
People from the designated group are urged to apply.

CLOSING DATE: 13 MARCH 2020

THE FOLLOWING VACANT POST EXISTS FOR FILLING BY SUITABLY QUALIFIED AND EXPERIENCED CANDIDATES 
INTERNAL AND EXTERNAL

By Kabelo Khumalo

South Africa’s Competition Commission 
this week called on the government to es-
tablish a � nancial institution that would 
o� er the mainstay taxi industry compet-
itive interest rates to taxi owners when 
they buy new � eet. 

This is as the competition watchdog hit 
out at the high interest rates charged by 
SA Taxi Finance in the sector. 

The regulator's commissioner Tem-
binkosi Bonakele said the market watch-
dog has observed that the structure of 
the minibus taxi � nancing market is not 
conducive to promoting e� ective com-
petition. 

"SA Taxi Finance has no real compe-
tition and the Commission has reason 
to believe the interest rates charged for 
the provision of credit to � nance mini-
bus taxis may be exploiting minibus taxi 
operators," Bonakele said. 

"The Commission is further concerned 
that potential competitors in the develop-
mental credit market (commercial banks) 

have chosen not to participate e� ective-
ly in this market, yet, extend credit to 
SA Taxi Finance for its expansion pro-
gramme." 

President Cyril Ramaphosa, in his 
state of the nation address, said that plans 
for the establishment of a state-run bank 
were going ahead and that the mooted 
bank would “extend access to � nancial 
services to all South Africans”.

The National Taxi Alliance said that 
SA Taxi  charges interest rates of approx-
imately 26.5% compared to 12% to 17.25% 
from traditional credit providers. 

SA Taxi has a near monopoly in the 
industry as commercial banks shy away 
from lending money to taxi bosses. 

SA Taxi's parent company Transac-
tion Capital, which listed on the JSE in 
2012, has seen its value grow more than 
200% on the stock exchange in the past 5 
years, with the company now valued at 
just under R16 billion. 

The South African National Taxi Council (Santaco), the biggest taxi for-
mation in the country, owns a 25% stake 
in Transaction Capital. 

SA Taxi's spokesperson Maroba Madu-
ma said the company's partnership with 
Santaco has enabled it to lower its cost of 
funding such that it is now able to o� er 
vehicle � nance at interest rates as low 
as 15.5% per annum to lower risk grade 

customers.
"Through more engagement with the 

taxi industry, SA Taxi hopes to a� ract 
lower risk grade customers to secure � -
nance through the � nancial services pro-
vider by also introducing reduced deposit 
requirements," Maduma said. 

Research indicates that minibus tax-
is remain the most popular choice of 
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